Idaho Division of Professional-Technical Education
2016 Perkins Secondary Recipient

Performance Improvement Plan (PIP)
Due Date: June 20 annually

Overview: Perkins recipients (district or consortium) are required to continually make progress toward improving the
performance of PTE students. The accountability for performance is at the recipient level. Therefore, recipients will
need to combine the performance data from all schools in the district or consortium to determine if they have met the
state performance levels.

Program Improvement Plan (PIP): When a recipient's total performance does not meet 90% of the state performance
level, they are required to submit a Performance Improvement Plan (PIP). The PIP must address the performance
measure(s) that were not met and strategies the recipient will use to increase student achievement in these areas.
Please note that the state may withhold all, or a portion, of the recipient's allotment if they: (1) fail to implement an
improvement plan, (2) fail to show improvement in meeting the state levels of performance, or (3) fail to meet at least
90% of the state performance level for three (3) consecutive years.

Section 1: Recipient Name and Designated Superintendent Contact

Recipient Information:

Recipient Name (District or Consortium):
Recipient Superintendent Contact:

Person Completing This Report:

Name:

Title:

Mailing Address:

Phone:

Email:

Section 2: Performance Improvement Plan

List FY2016 Performance Indicator(s) that did not Meet 90% of the state performance target (FAUPL) and the
number of consecutive years it has not been met.

FY16 Recipient FY16 State Number of Consecutive

Pieitinengs el Performance FAUPL Years Not Met

For each performance indicator listed above, detail the specific action(s) that will be taken in FY2016 to
improve performance for this indicator. If the recipient has not met 90% of the target for three or more years,
an explanation of why progress was not made and how Perkins funds will be used to address improvement in
the indicator should be included. Include who is responsible (by position) for implementing the plan.



Performance Indicator: Action to Improve Performance for this Indicator

Final Approval: Recipient Superintendent

Recipient superintendents or their designee must approve the Perkins Performance Improvement Plan. After reviewing
the information on this plan, enter the superintendent’s name or electronic signature in the space provided. A name or
electronic signature in the space provided indicates the recipient’s consent in submitting the improvement plan.

Superintendent or Click here to enter text.
Designee Signature:
Date: Click here to enter text.

Submit Request

Submit Request electronically on or before June 20th by e-mail to perkins@pte.idaho.gov. The Perkins
Improvement Plan will be reviewed by the state PTE staff and notification will be sent to the recipient. If
approved, the improvement plan should be incorporated into the Perkins Local Annual Application.
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